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 HARASSMENT OF STUDENTS PROHIBITED - Policy 7:20 

 

No person, including a School District employee or agent, or student, shall harass, intimidate, or bully 

a student on the basis of actual or perceived: race; color; national origin; military status; unfavorable 

discharge status from military service; sex; sexual orientation; gender identity; gender-related identity 

or expression; ancestry; age; religion; physical or mental disability; order of protection status; status 

of being homeless; actual or potential marital or parental status, including pregnancy; association 

with a person or group with one or more of the aforementioned actual or perceived characteristics; or 

any other distinguishing characteristic. The District will not tolerate harassing, intimidating conduct, or 

bullying whether verbal, physical, sexual, or visual, that affects the tangible benefits of education, that 

unreasonably interferes with a student’s educational performance, or that creates an intimidating, 

hostile, or offensive educational environment. Examples of prohibited conduct include name-calling, 

using derogatory slurs, stalking, sexual violence, causing psychological harm, threatening or causing 

physical harm, threatened or actual destruction of property, or wearing or possessing items depicting 

or implying hatred or prejudice of one of the characteristics stated above. 

 
Sexual Harassment Prohibited 

The District shall provide an educational environment free of verbal, physical, or other conduct or 

communications constituting harassment on the basis of sex as defined and otherwise prohibited by 

State and federal law. See policies 2:265 Sexual Harassment Grievance Procedure, and 2:260, 

Uniform Grievance Procedure. 

 
Making a Report or Complaint 

Students are encouraged to promptly report claims or incidences of bullying, intimidation, 

harassment, sexual harassment, or any other prohibited conduct to the Nondiscrimination 

Coordinator, Building Principal, Assistant Building Principal, 

Division Head for Student Success, Safety and Wellness, a Complaint Manager, or any employee 

with whom the student is comfortable speaking. A student may choose to report to an employee of 

the student's same gender. Reports under this 

policy will be considered a report under Board policy 2:260, Uniform Grievance Procedure, and/or 

Board policy 2:265, Title IX Sexual Harassment Grievance Procedure. The Nondiscrimination 

Coordinator and/or Complaint Manager shall process and review reports according to the 

appropriate grievance procedure. 

The Superintendent shall insert into this policy the names, office addresses, email addresses and 
telephone numbers of the District's current Nondiscrimination Coordinator and Complaint Managers. 
The Nondiscrimination Coordinator also serves as the District’s Title IX Coordinator. 
 
Nondiscrimination Coordinator:  
Kate Kraft, Assoc. Supt. for Human  Resources  
2121 S. Goebbert Rd., Arlington Hts., IL 60005  
kate.kraft@d214.org / 847-718-7647 

  

Complaint Managers:  

http://www.d214.org/
mailto:kate.kraft@d214.org


Felix Negron, Employee Relations Supervisor  Jessica Herrmann, Director Of Student Services            
2121   S. Goebbert Rd., Arlington Hts., IL 60005 2121 S. Goebbert Rd., Arlington Hts., IL 60005   
felix.negron@d214.org / 847-718-7651   jessica.herrmann@d214.org / 847-718-7657 
 

  

 

 
The Superintendent shall use reasonable measures to inform staff members and students of this policy, 
by including: 

1. For students, age-appropriate information about the contents of this policy in the District’s 

student handbook(s), on the District’s website, and, if applicable, in any other areas where 

policies, rules, and standards of conduct are otherwise posted in each school. 

2. For staff members, this policy in the appropriate employee handbook(s), if applicable, and/or 

in any other areas where policies, rules, and standards of conduct are otherwise made 

available to staff. 

 
Investigation Process 

Any District employee who receives a report or complaint of harassment must promptly forward the 

report or complaint to the Nondiscrimination Coordinator or a Complaint Manager. Any employee 

who fails to promptly comply may be disciplined, up to and including discharge.  

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject 

to the District’s duty to investigate and maintain an educational environment that is productive, 

respectful, and free of unlawful discrimination, including harassment. 

 
For any report or complaint alleging sexual harassment that, if true, would implicate Title IX of the 

Education Amendments of 1972 (20 U.S.C. §1681 et seq.), the Nondiscrimination Coordinator or 

designee shall consider whether action under Policy 2:265, Title IX Sexual Harassment Grievance 

Procedure, should be initiated. 

 
For any other alleged student harassment that does not require action under policy 2:265, Title IX 

Sexual Harassment Grievance Procedure, the Nondiscrimination Coordinator or a Complaint Manager 

or designee shall consider whether an investigation under policies 2:260, Uniform Grievance 

Procedures, and/or 7:190, Student Behavior, should be initiated, regardless of whether a written report 

or complaint is filed. 

 
Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel 

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS 

5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, including a school vendor 

or volunteer, that occurred: on school grounds during a school activity; or outside of school grounds or 

not during a school activity. 

 
Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to 

policy 5:90, Abused and Neglected Child Reporting. In addition to reporting the suspected abuse, the 

complaint shall also be processed under policy 2:265, Title IX Sexual Harassment Grievance 

Procedure, or policy 2:260, Uniform Grievance Procedure. 

 
Enforcement 

Any District employee who is determined, after an investigation, to have engaged in conduct 

prohibited by this policy will be subject to disciplinary action up to and including discharge. Any third 

party who is determined, after an investigation, to have engaged in conduct prohibited by this policy 

mailto:felix.negron@d214.org
mailto:jessica.herrmann@d214.org


will be addressed in accordance with the authority of the Board in context of the relationship of the 

third party to the District, e.g., vendor, parent, invitee, etc. Any District student who is determined, 

after an investigation, to have engaged in conduct prohibited by this policy will be subject to 

disciplinary action, including but not limited to, suspension and expulsion consistent with the behavior 

policy. Any person making a knowingly false accusation regarding prohibited conduct will likewise be 

subject to disciplinary action. 

 
Retaliation Prohibited 

Retaliation against any person for bringing complaints or providing information about harassment is 

prohibited (see policies 2:260, Uniform Grievance Procedure, and 2:265, Title IX Sexual Harassment 

Grievance Procedure). 

 
Students should report allegations of retaliation to the Building Principal, an administrator, the 

Nondiscrimination Coordinator, and/or a Complaint Manager. 

 
ADOPTED: October 2022 





 

The District will prioritize the use of positive student behavior supports and crisis de-escalation 

strategies to address student behavior. If a student's behavior presents an imminent danger of 

serious physical harm to the student or others, and other less restrictive and intrusive measures have 

been tried and proven ineffective in stopping the imminent danger of serious physical harm, the 

District may contact emergency responders for assistance. 

Weapons 

A student who is determined to have brought one of the following objects to school, any school-

sponsored activity or event, or any activity or event that bears a reasonable relationship to school 

shall be expelled for a period of at least one calendar year but not more than 2 calendar years: 

1. A firearm, meaning any gun, rifle, shotgun, or weapon as defined by Section 921 of Title 18 of 

the United States Code (18 U.S.C. § 921), firearm as defined in Section 1.1 of the Firearm 

Owners Identification Card Act (430 ILCS 65/), or firearm as defined in Section 24-1 of the 

Criminal Code of 1961 (720 ILCS 5/24-1). 

2. A knife, brass knuckles, or other knuckle weapon regardless of its composition, a billy club, or 

any other object if used or attempted to be used to cause bodily harm, including “look alikes” 

of any firearm as defined above. 

The expulsion requirement under either paragraph 1 or 2 above may be modified by the 

Superintendent, and the Superintendent’s determination may be modified by the Board on a case-by-

case basis. The Superintendent or designee may grant an exception to this policy, upon the prior 

request of an adult supervisor, for students in theatre, cooking, ROTC, martial arts, and similar 

programs, whether or not school-sponsored, provided the item is not equipped, nor intended, to do 

bodily harm.  

This policy’s prohibitions concerning weapons apply regardless of whether: (1) a student is licensed 

to carry a concealed firearm, or (2) the Board permits visitors, who are licensed to carry a concealed 

firearm, to store a firearm in a locked vehicle in a school parking area. 

Re-Engagement of Returning Students 

The Superintendent or designee shall maintain a process to facilitate the re-engagement of students 

who are returning from an out-of-school suspension, expulsion, or an alternative school setting. The 

goal of re-engagement shall be to support the student’s ability to be successful in school following a 

period of exclusionary discipline and shall include the opportunity for students who have been 

suspended to complete or make up work for equivalent academic credit. 

Required Notices 

A school staff member shall immediately notify the office of the Building Principal in the event that 

they (1) observe any person in possession of a firearm on or around school grounds; however, such 

action may be delayed if immediate notice would endanger students under their supervision, (2) 

observe or have reason to suspect that any person on school grounds is or was involved in a drug-

related incident, or (3) observe a battery committed against any staff member. Upon receiving such a 

report, the Building Principal or designee shall immediately notify the local law enforcement agency, 

State Police, and any involved student’s parent/guardian. “School grounds” includes modes of 

transportation to school activities and any public way within 1000 feet of the school, as well as school 

property itself. 

Delegation of Authority 

Each teacher, and any other school personnel when students are under their charge, is authorized to 

impose any disciplinary measure, other than suspension, expulsion, corporal punishment, or in-school 

suspension, that is appropriate and in accordance with the policies and rules on student discipline. 

Teachers, other certificated [licensed] educational employees, and other persons providing a related 

service for or with respect to a student, may use reasonable force as needed to maintain safety for 

other students, school personnel, or other persons, or for the purpose of self-defense or defense of 

property. Teachers may temporarily remove students from a classroom for disruptive behavior. 



The Superintendent; Building Principal; Assistant Building Principal; or Division Head for Student 

Success, Safety and Wellness is authorized to impose the same disciplinary measures as teachers 

and may suspend students guilty of gross disobedience or misconduct from school (including all 

school functions) and from riding the school bus, up to 10 consecutive school days, provided the 

appropriate procedures are followed. The Board may suspend a student from riding the bus in excess 

of 10 school days for safety reasons. 

 

Student Handbook 

The Superintendent, with input from the parent-teacher advisory committee, shall prepare disciplinary 

rules implementing the District’s disciplinary policies. These disciplinary rules shall be presented 

annually to the Board for its review and approval. 

 

A student handbook, including the District disciplinary policies and rules, shall be distributed to the 

students’ parent(s)/ guardian(s) within 15 days of the beginning of the school year or a student’s 

enrollment. 

ADOPTED: June 2022 

 



 

 


